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Cape York Natural Resource 
Management acknowledges the 
Traditi onal Custodians of the land 
on which we live, and recognises 
their conti nuing connecti on to land, 
water and community. 

Cape York Natural Resource 
Management pays its respect to 
Elders, past, present and emerging.
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ANNUAL SNAPSHOT



Emma Jackson

CHAIRPERSON’S REPORT

We engage with our members, 
partners and the broader community 
to improve our organisati onal directi on 
and implementati on and also to 
communicate to the Australian and 
State Government the needs and 
desires of our people and landscapes.  
This year we have invested 
considerable ti me in achieving this.  All 
this informati on informs the Board too.

The Board is listening to our members, 
listening to our teams and taking these 
learnings into account when thinking 
about strategic directi on.

For over 12 months, the Board has 
conti nued to come together with 
a fresh atti  tude to consider the 
region today.  We have discussed 
changes to land management, 
tenure, communiti es, climate and our 
partnerships.  

Celebrati ng our tenth anniversary last 
year contributed to a united approach 
by Cape York NRM to refl ect on that 
fi rst decade and apply our learnings to 
‘what we do’ and ‘how we do it’ into 
the future.

What did we learn? We learned that 
our members move on from Cape York, 
but are sti ll passionate, committ ed and 
keen to be engaged and work with 
us. We understand that just because 
a member moves out of Cape York 
this should not restrict them from 
becoming a Director if they are able to 
demonstrate a conti nued connecti on 
to the landscape. The Board recognises 
that the skills and experience of a 
Director are criti cal to who we are 
and how we strategise and govern. 
Cape York NRM’s Board agreed that to 
conti nue to strengthen and improve it 
is imperati ve we encourage members 
with broader skills and a deeper 
understanding of the region by opening 
up the geographical membership 
requirements. We no longer have the 

former zone and sector restricti ons of 
the past. 

We also thought hard about our 
current Board structure and how each 
member, when elected, is representi ng 
Cape York NRM, as opposed to 
‘the community’.  Members vote in 
Directors to the Board to represent 
the whole organisati on and apply their 
skills and share relevant knowledge and 
experiences. These contributi ons bring 
value, key informati on and diverse 
understandings and experiences 
through individual lenses.  This is 
the incredible beauty of a Board of 
Directors voted through membership.

So, what has the Board done? We 
worked through a steady process 
which led to consti tuti onal changes. 
This document is the overarching high-
level policy document that Cape York 
NRM adheres to. The Consti tuti on 
must be followed by the Board, and our 
members supported the changes made.

Implementi ng these changes is very 
exciti ng, but what is more sati sfying 
is the Board’s united approach. We 
worked together; thought hard about 
the values that were important to us 
and our members; and our discussions, 
learnings and observati ons all fed 
into the strategic directi on.  We have 
developed a new strategic plan and 
business plan and have approved the 
budget. 

The previous Annual Report 
demonstrated how resilient we are 
during a pandemic. The Annual Report 
this year refl ects our partnerships, 
collaborati ons, relati onships and drive 
to refl ect, learn and improve.

I would like to thank the Board for its 
commitment, engagement and passion 
for Cape York NRM and I commend the 
staff  for all their conti nued hard work 
and dedicati on. 

I acknowledge our CEO, John, and 
thank him for his personal investment 
into conti nuing to strengthen our 
business decisions which impact 
our on-ground delivery and behind-
the-scenes systems and processes.  
Natural Resource Management 
remains our priority and focus. John 
is working closely with our teams, 
partners, industry and government 
to communicate and advocate for 
this region, with a strong focus on 
our community and landscape needs. 
The Board also thanks John for his 
contributi ons to the State and Nati onal 
NRM collecti ves.  

We are heading into 2022 fuelled 
by all of this work, with a refreshed 
approach and recognising creati ve 
opportuniti es. I thank each of you for 
your contributi on and for working 
with us.

I am grateful to the Queensland and 
Australian Government for conti nuing 
to invest in us and all our partnerships 
and look forward to what emerges over 
the next 12 months.

Yours in NRM,
 

We worked together; 
thought hard about 
the values that were 
important to us and 
our members; and our 
discussions, learnings 
and observati ons all 
fed into the strategic 
directi on.
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John Gavin

CEO’S REPORT

It is my pleasure and privilege to 
provide this update on the acti viti es 
of Cape York NRM. It has been a 
year of progress in on-ground acti on 
through to the governance of the 
organisati on. The staff  have really 
ramped up acti vity in a bid to recover 
from the impacts of restricted access 
last year and the Board delivered on its 
increased workload.

Key features of our year have included 
a full review of the governance 
of the organisati on along with an 
externally delivered organisati onal 
performance review. Emma has 
writt en about this in the Chair’s 
Report. These acti viti es formed the 
basis for the revised governance 
model and the development of the 
new consti tuti on, with the aim of 
modernising our governance approach 
and increasing transparency and 
member involvement. We have 
built on the governance discussions 
with the draft ing of a new strategic 
plan. Focusing on our vision and our 
outcomes is driving the development 
of new acti ons to support a healthy 
landscape, community and economy 
across Cape York. On page 11 Geoff  
has discussed the review of the 
Regional NRM plan for Cape York 
and while this will be fi nalised in the 
coming year, the thinking behind it is 
already being used in the development 
of new programs and proposals.

The role of Cape York NRM is to not 
only support people and projects 
on Cape York, criti cally, we also 
take the Cape to broader forums at 
the state and Nati onal level.  This 
year we have increased our focus 
on raising awareness of the issues 
and opportuniti es facing Cape York.  
We have worked closely with NRM 
Regions Queensland to make sure that 
the needs of Cape York are recognised 
in the review of the State Natural 
Resources program, as well as working 

to raise the profi le of NRM issues on 
Cape York related to water quality, 
sustainable landscapes, the review of 
the EPBC act and the Nati onal Feral 
Pig Acti on Plan. Making sure Cape 
York is recognised in State and nati onal 
NRM discussions is integral to ensuring 
ongoing support for acti on across 
Cape York.  
 
As well as providing a summary of 
how we have invested over $4.9m 
across the Cape in the fi nancial 
secti on of this report, we have a 
range of detailed informati on about 
many of this year’s achievements in 
sustainable grazing and farming, water 
quality improvement, fi re, pest animal 
and weed management, ecosystem 
rehabilitati on and community 
engagement and capacity building on 
our website capeyorknrm.com.au.

Some of the highlights for the last 12 
months include:

The cassowary surveys which occurred 
on Umpila and Kuuku Ya’u Country, 
and in coastal litt oral rainforest on 
Gamaay Country;

The turtle nest monitoring and 
protecti on acti viti es delivered by 
the Indigenous Ranger groups from 
the Western Cape Turtle Threat 
Abatement Alliance (WCTTAA) during 
the 2020 nesti ng season;

Delivery of a new program in 
October 2020 through the Australian 
Government’s Reef Trust; Catchments 
to Coral – GBR coastal ecosystems and 
species protecti on on Cape York, which 
supports Cape York land managers in 
the protecti on and improvement of 
signifi cant wetlands, coastal vegetati on 
and marine turtle nesti ng habitat on 
the Eastern Cape; and

Feral animal control programs with 
landholders on the western Cape 

contracted to control feral pigs on two 
large pastoral holdings.

It has been an incredibly busy fi rst half 
of 2021 and we are conti nuing the 
recovery from reduced delivery last 
year.

We believe that the acti ons of 
Cape York NRM are helping our 
community to bett er manage our 
natural resources and cultural heritage 
today. Looking towards the future, 
the changes have strengthened us 
and set the groundwork to capitalise 
on future opportuniti es. The growth 
of ecosystem services markets and 
alternati ve business models is rapidly 
changing the demands for natural 
resources and the values that people in 
Australia and overseas place on them. 
We are positi oning the organisati on for 
a future where our natural resources 
and communiti es will be valued at 
a ti me when there is an increasing 
need for innovati ve approaches and 
adapti on to climate-driven pressures.      

I would like to recognise and thank the 
staff  for their dedicati on and passion 
in delivering across Cape York. I would 
also like to thank the Board for its 
leadership, support and ti me that 
it shares so willingly to support the 
organisati on and communiti es across 
the Cape. I will fi nish by thanking our 
partners and our members for their 
ongoing collaborati on and willingness 
to come together. I believe it is 
through this collecti ve support and 
commitment to the people and places 
of Cape York that we can truly make a 
positi ve diff erence for the future.

We are positi oning 
the organisati on for 
a future where our 
natural resources and 
communiti es will be 
valued at a ti me when 
there is an increasing 
need for innovati ve 
approaches and 
adapti on to climate-
driven pressures.
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Kerri Woodcock
 

BIODIVERSITY AND FIRE PROGRAM
MANAGER’S REPORT

The Biodiversity and Fire team 
has grown by two staff  and two 
additi onal programs in 2020-21, while 
conti nuing to deliver on our existi ng 
threatened species recovery and fi re 
management acti viti es.  This year 
has very much been about engaging 
with eastern Cape York catchments 
around new opportuniti es, and project 
planning and delivery to catch up on 
acti viti es that were put on hold due to 
COVID-19 restricti ons.  

The Biodiversity Bright Spots 
Rainforest and Woodlands 
programs, supported by the 
Australian Government’s Regional 
Land Partnerships program, have 
conti nued to be a major focus of our 
work again this year. The objecti ve 
of these programs is to improve the 
knowledge and trajectory of Cape 
York cassowary (Casuarius casuarius 
johnsonii), coastal litt oral rainforest, 
ant plant (Myrmecodia beccarii) and 
golden-shouldered parrot (Alwal, 
Psephotellus chrysopterygius) 
populati ons. This is being achieved 
by undertaking surveys and 
collecti ng sighti ng records, along 
with supporti ng Traditi onal Owners 
to implement recovery acti ons on 
their Country. Cape York NRM’s 
Biodiversity and Fire team parti cipate 
in the Cassowary Recovery Team and 
Rainforest Recovery network, and 
work with the Golden-shouldered 
Parrot Recovery Team to ensure 
projects align with the recovery 
advice for the species. 

This year, cassowary surveys have 
occurred on Umpila and Kuuku 
Ya’u Country, and in coastal litt oral 
rainforest on Gamaay Country. Four 
golden-shouldered parrot projects are 
also underway on Cape York, with an 
additi onal four about to get underway. 
Species profi les and an online portal 
have been developed to collect 
incidental sighti ngs of the cassowary 

and ant plant by the community. 
As part of our Biodiversity Bright 
Spots program, we also co-hosted 
the North Queensland Threatened 
Species Symposium with NQ NRM 
Alliance partners and the NESP 
threatened Species Recovery Hub. 
This event brought together 160 
people from across North Queensland 
to share challenges and soluti ons 
around threatened species recovery. 

Cape York NRM’s fi re management 
program is supported by multi ple 
funding streams to deliver a 
coordinated program that assists 
Cape York land managers in planning 
and parti cipati ng in  improved fi re 
management acti viti es. This year 
Cape York NRM has: supported two 
sub-regional fi re workshops; funded 
training of nine Indigenous Rangers 
in Fire Management 1; supported the 
Indigenous Fire Network; and funded 
early burning acti viti es across the 
Stewart, Normanby, Endeavour and 
Lockhart catchments to prevent late 
season wildfi res. 

This year also saw the completi on 
of the Kickstarti ng Carbon, Culture, 
Ecology and Economies in Cape 
York Normanby Basin pilot project, 
funded by Queensland Government’s 
Land Restorati on Fund. This project 
investi gated the feasibility of 
an aggregated carbon project in 
the Normanby basin, co-benefi ts 
valuati on, and the above-ground 
carbon stocks in litt oral rainforests of 
south Cape York Peninsula. 

Indigenous Ranger groups from 
the Western Cape Turtle Threat 
Abatement Alliance (WCTTAA) again 
delivered turtle nest monitoring and 
protecti on acti viti es during the 2020 
nesti ng season, with funding from 
the Nest to Ocean Turtle Protecti on 
Program. WCTTAA achieved an 
average of 95% survival of marine 

turtle nests across the 150 kilometres 
of remote coastline. 

WCTTAA’s work is now widely 
recognised as best practi ce, and 
has this year been acknowledged 
in Queensland’s Marine Turtle 
Conservati on Strategy and the 
Nati onal Feral Pig Acti on Plan. 
Despite this, funding for the program 
remains uncertain as we head into 
the new fi nancial year. The WCTTAA 
remains committ ed to conti nuing the 
recovery of these threatened species 
for decades to come.

In October 2020 Cape York NRM 
was contracted to deliver a new 
program through the Australian 
Government’s Reef Trust; Catchments 
to Coral – GBR coastal ecosystems 
and species protecti on on Cape 
York. The program will support Cape 
York land managers to deliver threat 
remediati on acti viti es to protect 
and improve signifi cant wetlands, 
coastal vegetati on and marine turtle 
nesti ng habitat on the Eastern Cape. 
Importantly, a Reference Group has 
been established to provide expert 
advice on Cape York reef catchments 
and maximise opportuniti es for 
partnerships. Extensive engagement 
with Eastern Cape land management 
groups and a call for projects has also 
been undertaken in priority areas. 
On-ground projects will get underway 
early in the new fi nancial year.

Finally, our team has supported 
Sharks and Rays Australia (SARA) in 
the delivery of a sawfi sh monitoring 
and community engagement program, 
funded through the Queensland 
Government’s Community 
Sustainability Acti on Grants. The 
fi rst of the sawfi sh surveys was 
undertaken on the Mitchell River 
and tributaries, in partnership with 
Kowanyama Rangers. This project runs 
for three years and will build capacity 

in local communiti es to undertake 
their own sawfi sh monitoring, 
protecti on and engagement acti viti es. 

Many thanks to our funding 
organisati ons for supporti ng these 
initi ati ves, and to all of our project 
partners delivering this important 
work to ensure a sustainable future 
for Cape York natural resources. 

As part of our 
Biodiversity Bright 
Spots program, we also 
co-hosted the North 
Queensland Threatened 
Species Symposium 
with NQ NRM Alliance 
partners and the NESP 
threatened Species 
Recovery Hub.
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Michael Goddard

SUSTAINABLE AGRICULTURE AND WATER QUALITY 
PROGRAM MANAGER’S REPORT

What a terrifi c year it has been for the 
Sustainable Agriculture and Water 
Quality team with a tremendous 
amount of work achieved.

This was despite a few interrupti ons 
such as late and drenching rains which 
held back landholders contracted to 
roll out on-ground works projects; 
and catt le prices so high that grazing 
landholders simply could not resist 
conducti ng multi ple musters and 
sending the stock to market. 

Over the past year, the Team has been 
joined by two new staff  members, 
Natalie Mason and James Dobson.

Natalie came on board to deliver 
the Healthy Farming Futures, Joint 
Management Area and Paddock to 
Reef programs. She has been a very 
welcome additi on to the team and has 
worked well engaging our Lakeland 
producers during Reef Regulati ons 
meeti ngs and getti  ng the new Lakeland 
Water Quality project up and running. 

Aft er discussions with the state 
government the Normanby Basin Gully 
Demonstrati on Site project has been 
redesigned and James will be working 
with Traditi onal Owners to deliver gully 
remediati on and erosion management 
training. Once again, our Regional 
Agriculture and Landcare Facilitator 
Andrew Hartwig has been working 
with multi ple stakeholders across 
the Cape delivering great outcomes 
through fi re management and feral 
animal control and conti nuing to build 
on the communiti es of practi ce he has 
established over the last three years. 
Andrew has been extensively involved 
in carrying out early season burns 
from the south to the north of Cape 
York over 23 properti es and protecti ng 
an area of approximately 1,619,200 
hectares from late-season wildfi re.

Feral animal control programs have 

been rolled out through both the 
Joint Management Area and the 
Healthy Farming Futures programs 
with landholders on the western Cape 
contracted to control feral pigs on 
two large pastoral holdings. Cape York 
NRM has been running the project in 
the north across 10 properti es. These 
projects combined will control feral 
pigs across almost 2 million hectares 
of country throughout the Cape. This 
area does not include the amazing 
work being done to protect turtle 
hatcheries from pig predati on on 
the western Cape conducted by the 
West Coast Turtle Threat Abatement 
Alliance. 

Our Grazing Coordinator Harry James 
has had a big year of engagement while 
delivering the Joint Management Area 
project. Harry has been travelling far 
and wide to meet with  landholders on 
the western Cape. These landholders 
have been excited to be included in the 
project and complete property specifi c 
acti on plans and baseline management 
practi ce surveys. The property acti on 
plans inform the directi on of on-ground 
works contracts and landholders have 
embraced the opportunity to control 
weeds and feral animals on their 
holdings. The Joint Management Area 
project, which started in 2018 has now 
seen engagement on over 2.3 million 
hectares of property.  

With some programs coming to an end 
in 2022 staff  have been busily seeking 
new funding opportuniti es. There 
are several great opportuniti es in the 
pipeline and we are looking forward to 
conti nuing to support our landholders 
to achieve great NRM outcomes 
through the projects that they deliver 
for our organisati on. 

There are several great 
opportuniti es in the 
pipeline and we are 
looking forward to 
conti nuing to support 
our landholders to 
achieve great NRM 
outcomes through the 
projects that they deliver 
for our organisati on. 
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Indigenous engagement, led by 
Joey Dix, NRM Engagement Offi  cer, 
is central to how we operate, and 
to support this, Cape York has a 
dedicated Indigenous Engagement 
program. This operates across a broad 
range of projects including Reef Trust 
7 and Biodiversity Bright Spots, and 
provides core services such as ongoing 
consultati on associated with the Cape 
York Healthy Country Plan.

As a means to strengthen community 
collaborati on, Cape York NRM has 
secured small Grass Seed Collecti on 
contracts with Metro Mining LTD and 
is working with  four communiti es 
in south Cape York (Wujal Wujal, 
Cooktown, Hopevale and Laura) 
to deliver the project. In another 
collaborati on, Cape York NRM and 
Sharks and Rays Australia (SARA) have 
teamed up with Traditi onal Owners 
and Land and Sea Rangers to work on 
Sawfi sh conservati on and management 
practi ces in Cape York waterways. 
The Sawfi sh Monitoring in Far North 
Queensland project aims to increase 
community capacity and awareness of 
sawfi sh conservati on on Cape York and 
reduce the threats to these species. 

A criti cal commitment this year was 
the review and completi on of the Cape 
York NRM Regional Plan. Much has 
been achieved during the previous 
plan (2016-2020), and much has also 
changed. Many Traditi onal Owner 
groups have been through a process 
of deep consultati on and produced 
Healthy Country Plans, clearly 
arti culati ng their prioriti es for across 

the Cape. Threatened species, fi re, 
feral animals and weeds, soil erosion 
and sustainable agriculture conti nue to 
be major NRM issues across Cape York.

New and emerging issues such as 
increased visitati on to the Cape 
and increasing impacts of droughts, 
fi re, fl oods and sea level events as 
a consequence of climate change, 
are also imposing new challenges. 
Equally, there are new and emerging 
opportuniti es that will help to enhance 
the resilience of communiti es across 
Cape York. These include diversifi ed 
incomes through: (1) payments for 
ecosystem services, and new markets 
such as the Land Restorati on Fund, 
providing opportuniti es for carbon 
payments as well as premiums prices 
for improved biodiversity, social 
and cultural outcomes; (2) with 
the conti nued sealing of the PDR, 
improved access for the catt le industry 
and opportuniti es for agri-tourism, 
cultural-tourism and eco/conservati on 
tourism; and (3) the opportunity for 
new governance and business models 
to reduce risk and improve returns on 
investment for landholders. 

These changes, together with changing 
support from Government and 
Industry, shape NRM prioriti es. The 
new plan provides a synthesis of the 
views from across Cape York and helps 
provide strategic directi on for the 
future.

MONITORING, EVALUATION, 
LEARNING & IMPROVEMENT
Anthony Hele, designing and
implementi ng systems

Cape York NRM is introducing a new 
evaluati on, learning and improvement 
system through the development 
of a logic model, which is  a visual 
representati on of an initi ati ve, its 
desired outcomes and the linkages 
between those outcomes. We now 
have a comprehensive organisati onal 
model, which covers high level 
outcomes like business capacity 
and adaptability, ethical and socially 
responsible acti ons, stakeholder 
relati onships, natural resource change 
outcomes and eff ecti ve governance. 
This is allowing us to identi fy and 
implement key organisati on-wide 
performance indicators, monitoring 
needs and methods, and evaluati on 
and improvement mechanisms. Similar 
models have been implemented for 
new projects and the approach is  
extending across  our natural resource 
management program delivery areas.

GIS/SCIENTIFIC/DATA SUPPORT
Lars Kazmeier, providing our GIS and
mapping needs

Other than professional map 
producti on, the GIS role covers 
scienti fi c support and technical 
guidance for staff ’s mandatory spati al 
reporti ng of program deliverables and 
outcomes to Government. GIS also 
involves monitoring of environmental 
mapping platf orms and online scienti fi c 
databases to ensure staff  have access 
to the most up-to-date informati on. 
It also supports stakeholders by 
providing customised mapping and 
soluti ons and best practi ce guidance 
through the provision of the latest 
available scienti fi c knowledge.

INFORMATION TECHNOLOGY & 
BUSINESS SYSTEMS
Ben Lister, supporti ng all of our IT and
systems development needs

Having adequate IT and business 
systems is criti cal to the functi on of 
Cape York NRM. We have introduced 
some  major changes this year including 
setti  ng up a client/contact relati onship 
management system; migrati ng 
from Reckon Accounts Hosted to 
MYOB Account Live; and replacing 
our corporate credit cards with a 
digital credit card to  synchronise 
with our accounti ng system. We have 
also acquired soft ware that creates 
automati c fi nancial reports to give our 
program managers quick access to 
accurate informati on for the projects 
they are managing.
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Geoff  Lipsett-Moore

KNOWLEDGE AND PARTNERSHIP
TEAM REPORT

Knowledge and Partnerships is a new team for Cape 
York NRM. We are the cross-cutti  ng team providing 
services across all aspects of our organisati on’s 
operati ons, projects and functi ons. 

COMMUNICATIONS
Robyn May, delivering our Communicati ons

107.4K
YouTube Views
Increase of 244

subscribers

+34 LinkedIn 
followers 

Increase of 60%

1.3K
Twitt er

followers

2.9K
Instagram reach
Increase of 377%

73.4K
Facebook reach 
Increase of 59%

3 Cape York Healthy
Country Newslett ers
Featuring 33 arti cles

23,229 website hits
(unique users)

Increase of 5,112

10 eBulleti ns
from the Newsroom

176 new pages
published on website



Emma Jackson

BOARD REPORT

Throughout the 2021 fi nancial year 
we as a Board have consolidated last 
year’s resolve to change the way we 
do things.

We have stepped away from the 
COVID-19 screen meeti ngs and video 
hook-ups as oft en as possible and 
returned to our grass roots system 
of face-to-face meeti ngs with our 
communiti es across Cape York to 
refl ect, discuss and redefi ne our make-
up to include an increased knowledge 
base and new skill sets to be shared 
among our members, partners and 
organisati on. 

As well as discussing and revising 
our consti tuti on, the Board has also 
been acti ve in holding workshops 
in Cooktown, Leichhardt River and 
Cairns to review both the Strategic 
Plan and the NRM plan. 

We have worked on a clear vision and 
mission as well as structural change, 
to ensure our partners, teams and our 
members get the best management 
outcomes across land and water for 
the long-term future of the Cape and 
its people.  

Our commitment to the importance 
of the links between members, 
organisati on and the Board remains 
the same and we encourage everyone 
to reconnect, refresh and engage as 
we head into the new fi nancial year.

We as your Board thank you all for 
conti nuing to support us and work 
with us, to manage the incredible 
natural resources we have in our 
region. 

13   //   CAPE YORK NATURAL RESOURCE MANAGEMENT ANNUAL REPORT 2020 - 2021   \\   14



15   //   CAPE YORK NATURAL RESOURCE MANAGEMENT ANNUAL REPORT 2020 - 2021   \\   16

OVERVIEW

The 2020-21 fi nancial year was the Cape York 
Natural Resource Management Ltd.’s tenth full 
year of operati on as a directly funded regional 
natural resource management body. 

Further details of how money received was 
invested, and the outcomes of the work, can be 
found in the Operati ons overview in this report. 

The primary source of income for the company 
during the fi nancial year was provided by the 
Australian Government from its Reef Trust 
Program and Regional Landcare Program, and 
from the State Government through its Natural 
Resources Investment Program. 

We have been able to conti nue to host the 
Western Cape Turtle Threat Abatement 
Alliance Coordinator through the joint Federal 
and State Government Nest to Ocean funding. 

FINANCIAL REPORTS

The community fi nancial report is provided for the people of Cape York. 

Our aim is to provide an easy-to-understand summary and analysis of our 
fi nancial performance and positi on for the fi nancial year ended 30 June 
2021. 

The Audited Financial Report is available on the Cape York NRM website – 
capeyorknrm.com.au/about

COMMITMENTS

Cape York NRM does not use an overdraft  facility and its borrowings are in 
relati on to a credit card facility and vehicle fi nance arrangement which are 
used for day-to-day operati onal acti viti es. 

Committ ed expenditure is monitored carefully to ensure we operate within 
the expenditure levels set out by our grant funding agreements.

Our ongoing fi nancial commitments are for rental of offi  ce space, vehicle 
leasing and accrued staff  enti tlements.

FINANCIAL PERFORMANCE
MONIES RECEIVED $

Grant Income during year  4,687,518 

Cash Flow Boost / Jobkeeper  218,000 

Other  170,065 

Interest received  12,003 

Donati ons  732 

TOTAL  5,088,318

EXPENSES (OUTGOING) $

Board of Directors costs  84,727 

Employee Expenses  1,758,649 

General Administrati on  461,801 

Project operati ng  235,475 

Project contracts  1,138,958 

TOTAL  3,679,610

FINANCIAL POSITION
CURRENT ASSETS (WHAT WE OWN) $ 

Cash and Cash equivalents  4,059,319 

Trade and other receivables  1,034,038 

Shares  10,000 

Public Fund  41,216 

Plant and Equipment  90,346 

TOTAL  5,234,919

LIABILITIES (WHAT WE OWE) $ 

Trade & Other Payables  497,465 

Contract Liabiliti es   2,236,544 

Borrowings  7,442 

Employee Enti tlements  191,722 

GST Liabiliti es  91,058 

TOTAL  3,024,231

HUMAN RESOURCES
(OUR STAFF) AT JUNE 30 2021

EMPLOYMENT TYPE

Permanent Part Time  2

Fixed Term Part Time  1

Fixed Term Full Time 17

Casual 2

TOTAL 22

19.4 Full ti me equivalent.

INCOME DISTRIBUTION 2020 2021




